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Welcome,

On behalf of Global Career Company and our Talent Agenda Series initiative, I am thrilled to see you here 
at our fifth annual Human Capital Forum in Johannesburg. We are very pleased that our Programme has 
gathered such a group of CEOs, HR Directors and other CXOs alongside HR professionals from across all 
industry sectors, education and government bodies across Southern Africa. 

We endeavour to contribute to your personal learning and development programmes through the rich 
content provided at these events, across various webinars and our digital community platform that will 
follow into 2019. 

I would like to thank our Platinum Partners and Sponsors, Afreximbank, Willis Towers Watson and Hogan 
Lovells, our Media Partner, African Business and IC Publications Group and our Silver Sponsors, TMF 
Group, and our HR Association partner the Institute of People Management Zimbabwe, all providing 
invaluable HR-related services for the region. I would also like to introduce Global Career Company’s 
chosen charity; Education Africa, our very own Sarah Roe is Chairman of the UK arm of this charity. 

We have filled our Programme with influential and dynamic speakers from leading organisations, coming 
in from Europe and the US, across Africa and throughout Southern Africa, discussing the topics most 
relevant to helping develop Southern African business. 

I would particularly like to thank our multilateral Banking Platinum Sponsor, Afreximbank, our Chairman 
Stephen Tio Kauma, Director & Global Head, Human Resources at Afreximbank and the range of business 
leaders in our Opening Panel moderated by Omar Ben Yedder of IC Publication’s African Business, as well 
as a hand-selected group of HR leaders across all the panels.

We are very pleased to welcome you all and we would like to take this chance to thank our Platinum 
Sponsor Hogan Lovells for hosting this forum for us. Our team would love a chance to speak to everyone 
so please take the time to introduce yourself over the next 2 days.

We hope you enjoy your time with us. 

Best Wishes,

Rupert Adcock
CEO
Global Career Company

Thank You for Taking Part in the Talent Agenda 
Series Southern African Forum



Uncovering opportunity.
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Day One: Tuesday 23rd October 2018

07:00-08:00                     Registration

07:30–08:30                          Welcome Networking Coffee

08:30–09:00 Welcome: Talent Agenda Series Southern Africa Chairman: Stephen Tio 
Kauma, Director & Global Head, Human Resources - Afreximbank

09:00–10:00 
                    
Powered by

Sponsored by

Panel Session: Southern Africa: Unlocking Regional Opportunities for People, 
Organisations and Industries 

   As companies look to have a greater regional/continental share of the market, 
what leadership or personal skills are you looking for?

   What role does human capital play to support organisations in increasing their 
intra-continental trading output?

   To take advantage of the regional and continental opportunity, what’s the ideal mix 
of local and international talent?

   Are companies thinking regionally / on a continental basis in terms of strategy? 
And how do you implement it? What are skills necessary for this?

   Where do skills fit into the AfCFTA - freer movement of people? And are things 
aligned between policy and private sector needs?

10:00–11:00                     

Powered by

Panel Session: Identifying and Nurturing Future Talent in Disadvantaged 
Communities
 

   Developing a diverse talent pool to meet business needs for today and tomorrow 
remains high on the list of the continent’s foremost challenges; major efforts are 
being made to build and strengthen Africa’s talent pipeline across the region. 

   How can companies work within local communities to identify potential new talent 
pools and how can they support such communities to ensure that a sustainable 
pipeline is created?

   An introduction to GCC’s chosen charity ‘Education Africa’.

   How does Education Africa’s Model UN Programme assist in developing future 
business leaders within South Africa?

   What practical ways can both public and private sectors employ to encourage skills 
development within schools and universities?  
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11:00-11:45              Networking Break

11:45–12:15               Keynote Address

12:15–13:15                    Panel Session: Successfully Identifying, Shaping and Retaining Leaders of 
the Future

   What role can executive education play in filling the growing skills and capacity 
development need in Africa?

   What competencies and attributes are required to drive businesses in the new 
world of work.

   What are the different ways in which the African leaders of the future will be 
defined, and how are the more agile, flexible organisations adapting their 
leadership development programmes?

   In the Careers in Africa Employer of Choice 2018 Survey, only 49% of respondents 
said that their senior leadership had a sincere interest in employees’ well-being. 
How can we challenge these figures and develop the African leaders of the future?

13:15–14:15                    Lunch Break
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14:15–15:15

Powered by                     

Presentation: Attracting, Retaining and Engaging Talent

   Willis Towers Watson and Global Career Company examine the latest data on 
attraction and engagement and in Africa.

   How can companies improve their employee engagement through innovative 
methods to support business executives?

15:15–16:15 Panel Session: Gender, Diversity and Inclusivity in the Workplace

 In 2017, 31% of South African companies had no female representation in 

senior leadership roles - how can Southern African companies tackle this problem?
  What positive impacts does diversity create for long-term business results?

   How can gender diversity programmes foster innovation and new ideas that are 
important to the Southern African workforce?

   How can inclusiveness help companies gain a better insight into what customers 
want and drive more creative thinking?

   How should we develop inclusiveness to maximise the talent pool and grow the 
bottom line?

16:15–16:45 Networking Break



MAKING REAL 
CHANGE HAPPEN

www.educationafrica.orgEducate • Equip • Empower

Confidence

Enriching

Develop

Uplifting

Potential

Skilled

Knowledge

The South African
Model United Nations
An Education Africa project in partnership with UNIC

Business Focused Management
Entrepreneurship & Small Business 

Management
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16:45–17:45 Panel Session: The 4th Industrial Revolution for African Talent

   What is the impact of the 4th Industrial Revolution in Africa?

   What methods can Southern African companies implement to develop digital skills 
amongst their workforce? 

   What role do the private and public sectors play in creating digital opportunities for 
development?

   What risks accompany the rise of the 4th Industrial Revolution and how can the HR 
sector combat these?

   What ways can companies build a digital society to increase economic inclusion? 
 

17:45–18:00 Summary and Close of Conference by Chairman

18:00 Cocktail Reception 



Interna�onal perspec�ve, regional understanding

gccsearch.co

GCCSEARCH
International perspective, regional understanding

Get in touch with our CEO Rupert Adcock for a confidential discussion  
at rupert.adcock@globalcareercompany.com or on +44 7711 0182 65
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Day Two: Wednesday 24th October 2018

07:00–08:00 Registration and Welcome Coffee

08:00-08:15 Welcome Address

08:15–12:30 Workshops
 

GDPR and how it affects African businesses 

Powered by Global Career Company

Restrictive Covenants  

Powered by Hogan Lovells

Talent acquisition and engagement strategies

Powered by Willis Towers Watson and Global Career Company

12:30-1:30 Lunch
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Platinum Sponsor:

Hogan Lovells is one of the world’s top 10 legal practices with over 2,700 lawyers across more than 
48 offices in Africa, Asia, Australia, Europe, Latin America, the Middle East and North America. Our 
legal professionals are regarded as high-calibre sector practitioners representing multinationals, listed 
companies, large and medium enterprises, as well as individuals. As a full-service law firm, we operate 
across all practice areas and sectors, focusing on corporate, litigation, arbitration, employment and finance 
law. Find out more here: http://www.hoganlovells.com/

Platinum Partner:

The African Export-Import Bank (Afreximbank), headquartered in Cairo, is a trade finance-focused 
development bank established in October 1993 as a multilateral trade development institution to finance and 
promote trade among African countries and between the continent and the rest of the world. Under the terms 
of its Establishment Charter, and as a supranational institution, the Bank is conferred with special privileges 
and exemptions in its Member States and enjoys preferred creditor status in its countries of operation. As a 
profit-oriented multilateral institution with a mixed public-private shareholder base, it focuses on private and 
public sector loans, guarantees and advisory services. Its four-tier shareholder base consists of: Class “A”, 
constituted of African states, African central banks and African public institutions; Class “B”, made up of African 
financial institutions and African private investors; Class “C”, with shares held by non-African investors, mostly 
international banks and export credit agencies; and Class “D”, under which shares can be held by any investor. 
Since 1994, it has approved more than $60 billion in credit facilities for African businesses, including about 
$8.5 billion in 2017. Afreximbank had total assets of $11.9 billion as at 31 December 2017 and is rated BBB+ 
(GCR), Baa1 (Moody’s), and BBB- (Fitch). Find out more here: https://www.afreximbank.com 

Platinum Partner:

Willis Towers Watson (NASDAQ: WLTW) is a leading global advisory, broking and solutions company that 
helps clients around the world turn risk into a path for growth. With roots dating to 1828, Willis Towers 
Watson has 40,000 employees serving more than 140 countries.
We design and deliver solutions that manage risk, optimise benefits, cultivate talent, and expand the power 
of capital to protect and strengthen institutions and individuals. Our unique perspective allows us to see 
the critical intersections between talent, assets and ideas — the dynamic formula that drives business 
performance. Find out more here: https://www.willistowerswatson.com/en/about-us/overview

Thank you to our Partners and Sponsors
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Silver Sponsor:
 

TMF Group helps its clients operate internationally and ‘belong’ wherever they are in the world. We do 
this by making sure they are properly set up to do business in any country and compliant with local and 
international regulations. Our work includes helping companies of all sizes with business services such 
as HR and payroll, accounting and tax, corporate secretarial, global governance and administration and 
fiduciary services for capital markets, private equity and real estate investments.  
 
We have more than 7,000 in-country experts in over 80 jurisdictions worldwide. In today’s environment, 
increasing business complexity means that a one size approach doesn’t fit all - and the penalties for 
getting it wrong are getting heavier. Operating in over 80 jurisdictions we provide our 15,000 clients 
with on-the-ground compliance and administration services so they can venture further. We keep things 
running seamlessly, giving them the peace of mind to focus on the bigger picture. Our people localise the 
global world to help businesses succeed, which in turn helps communities to prosper. We firmly believe 
that the only way to be truly ‘global’ is to put local first, which is what our team of 7,000 in-country 
experts do for businesses of all sizes, every day. Find out more here: https://www.tmf-group.com/en/

Media Partner:

African Business is the undisputed market leader and best-selling monthly pan-African business magazine, 
considered essential reading for anyone with an interest in the continent’s economy and its development. 
With its incisive writing, African Business provides lively reading on current affairs, finance, new 
technologies, reviews, commerce, politics, trade and trends. It also regularly profiles those leaders and 
business people that are shaping the future of Africa, the world’s fastest-growing economic region. African 
Business Magazine is the biggest-selling English language business magazine in Africa, selling over 25,000 
copies every month, to the most influential demographic on the continent: Presidents; Ministers; CEOs; 
thought-Leaders; Senior Decision-Makers from across a wide spectrum of business; Academics; NGOs. 
Find out more here: http://www.africanbusinessmagazine.com/



5th Annual Talent Agenda Series - Southern Africa
140 West Street, Sandton, Johannesburg, 23rd-24th October 2018

14

#TASSA18 @TAS_Africa

Chosen Charity:

 
 

Education Africa is a non-profit organisation with a proud track record of successful delivery on its thriving 
projects. Established in 1992, Education Africa strives to reach and uplift the poorest of the poor. We aim to 
assist disadvantaged South Africans in their quest to obtain a quality, relevant education in order to ensure 
that they are in a position to become global citizens and a competitive, productive element in the local job 
market. 

Education Africa delivers economy-focused education while assisting those most in need with opportunities 
to improve their access to relevant education, thus enabling them to participate fully in the global economy.  
With the continued help and support of our dedicated volunteers and sponsors, we can continue to fulfil our 
mission statement: to deliver relevant, quality education to the poorest communities. Find out more here: 
https://educationafrica.org/
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Biographies

Stephen Tio Kauma, Director & Global Head, Human Resources – Afreximbank 
Tio is an HR professional with 20 years of international business management experience. He 
has worked as a Business Advisor with KPMG, HR Consultant with PricewaterhouseCoopers, and 
Head of HR for Lafarge Cement (Hima Cement) in Uganda. 

Since 2008, he has been working as Head of HR for the African Export Import Bank 
(Afreximbank) a pan-African multilateral Bank headquartered in Cairo, Egypt. He holds a BA and 
MBA from Makerere University, Uganda and a Diploma in HR from Uganda Management Institute.

Abdullah Verachia, Senior Faculty - GIBS  
Abdullah is an attorney with qualifications from leading academic institutions. He holds a 
Bachelor’s degree in law and a Master’s in management. He has also completed executive 
programmes on strategy, shared value and on competitiveness, with Professor Michael Porter’s 
Institute of Strategy and competitiveness, at Harvard Business School as well as on broadcast 
technology at Columbia Business School.

Abdullah serves as the CEO of The Strategists where he plays an active role in assisting 
companies and organisations craft competitive future strategies. He has significant expertise 
in strategy, competitiveness and sector trends and facilitates a number of high level strategy 
sessions and breakaways for companies and governments and also speaks globally in this area.

Alex Mugan, Managing Director, Global Career Company 
Alex is a graduate of the University of Cambridge with an MA in history, whose curious 
professional background includes stints as a semi-professional football manager and a chef. 
Following this misspent youth, he undertook a degree in organisational psychology and 
accepted the truth that everything which matters is about people.

He has worked in talent attraction and engagement across Africa for more than five years, 
leading the GCC teams which launched the first pan-African employer attractiveness survey 
(Careers in Africa Employer of Choice) and the first pan-African conference and community for 
HR professionals (Talent Agenda Series). Alex regularly writes for African Business on human 
capital, especially around talent attraction and engagement, and has addressed the subjects at 
conferences in South Africa, Nigeria, Kenya and Cote d’Ivoire.

Alex is particularly interested in the importance of diversified employee experiences and value 
propositions tailored to the markets and demographics they are intended for. He believes 
that this is key to unlocking the potential of Africa’s diverse workforces, and that the HR and 
marketing functions should inherit the business world.

Chairman
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Biographies

Carol Hondonga, Senior Talent Acquisition Director – GE Africa 
Carol is a Global Human Resources leader with diverse experience living and delivering high 
impact people outcomes within Africa, Europe and North America for multinational organisations 
within electronic manufacturing, mining and banking sectors. Expertise in talent acquisition, 
talent management, diversity, organisational learning and development and generalist HR 
leadership. Currently the Senior Director of Talent Acquisition, Diversity & Inclusion for GE Africa. 
Carol is an Economics Honours Graduate with a Master’s in Business Leadership and currently 
studying towards her Doctorate in Applied Leadership with a focus on Diversity & Inclusion.

 
Chris Bradshaw, Associate Professor, Corporate Development - Leicester Castle 
Business School - De Montfort University 
Chris has worked in industry for over 20 years in a range of positions related to management, 
learning and development, quality management, human resources and equality and diversity. 
His experience includes work in the public sector with The Post Office group, local authorities, 
the NHS and in the private sector with Abbey Life, Gala Bingo and in hospitality. 

Chris has taught at colleges and universities since 2002 including programmes covering 
HRM, management and leadership, equality and diversity, and politics. He also had a spell 
as an Equality and Diversity manager. Chris has an MBA and a PhD. He teaches primarily on 
postgraduate courses and also contributes dissertation supervision. 

Chris is a Chartered Fellow of the CIPD, has been a CIPD external examiner and has held 
voluntary positions as Chair of the West of Scotland Branch and Treasurer of CIPD Scotland. 
His research interests include leadership, employee engagement, equality and diversity and 
organisational politics.

 
Chris Wilson, Group HR Executive - SAFAL Group 
Chris is a top-notch Human Resources generalist, he has worked within Human Resources for 
over 35 years and has built up a formidable reputation as an Executive HR Practitioner, both 
within Africa, the Middle East and internationally. 

He joined the SAFAL Group in February 2008 and is currently based in Durban, South Africa. 
His overarching responsibility is to provide executive leadership and direction in developing, 
standardising and directing the Group HR processes, strategies, policies and deployment of the 
best practice programs to drive the Human Capital Management and HR Development agendas. 
Currently he is also a non-executive Board member on five SAFAL Group Companies in Eastern 
and Southern Africa.

 
Crispin Marriott, Client Relationship Director - Willis Towers Watson 
Crispin has been consulting in the Human Capital arena for over 25 years. He is a recognised 
global expert on Employee Engagement. Crispin has delivered and managed some of the 
world’s largest and most complex global cultural assessment and engagement survey systems. 
He has personally delivered such survey systems for clients in over 40 countries worldwide.

Crispin has a particular interest in the effective design and interpretation of survey data in a 
cross-cultural context.  Notably, Crispin was responsible for creating the first ever national 
norms of employee opinion in South Africa and other African countries where he has conducted 
employee research since 1991.
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Biographies

Elanie Kruger, Group Organisational Effectiveness Director – Tsebo
Elanie is the Group Organisational Effectiveness Director for Tsebo Solutions Group.  As the 
leading integrated facilities solutions provider in Africa and the Middle East, operating in over 
27 countries, with over 40 000 employees, the Tsebo Solutions Group enables businesses 
to optimise their efficiency and productivity, and become more successful. Tsebo takes 
responsibility of their customers’ non-core activities outside of their expertise, empowering 
them to focus on their core business. 

Passionate about Africa and emerging markets, Elanie is a key member of the Tsebo Executive 
team, responsible for the delivery of profitability, growth and cash flow targets by driving best 
people practices and change initiatives. Elanie has a strong and diverse career in strategic 
human resources, talent, OD, IR and change management having held several senior 
leadership positions in diverse industries in South Africa and the UK. 

Elizabeth Warren, Partner - Change Partners
Elizabeth supports organisations in change and growth through her work in organisational 
change, leadership development and executive coaching. She also uses her coaching 
methodology in her consultancy work in HR Strategy and practice and organisational 
development, including diversity and inclusion.

Elizabeth spent her corporate career in HR and OD and held senior positions in HR in many 
parts of the world: her final position was as Head of HR for the Standard Bank Group.

 
Gary Johnson, Chief People Officer - Mara Group
Gary is a passionate and pragmatic Human Resource leader with a career expanding over 25 
years, with in-depth HR and Operational experience, developing businesses across emerging 
markets such as Africa and the Middle East. In his current role he has the unique opportunity 
to view the business from both an operational and HR lens. Previous roles include transforming 
HR in Mara Group, MRI Worldwide, Pernod Ricard, Nokia and MTN.

His leadership style is to always have a finger on the pulse of the organisations and connect 
with employees. With this hands-on approach, he has had the opportunity to transform and 
develop the organisations he has worked with in the following areas; people development, 
building teams, focusing teams, developing leaders, identifying talent, retaining talent and 
getting stuff done.  

Imraan Mahomed, Partner - Hogan Lovells
Imraan has vast experience in dealing with all aspects of employment law which affects 
businesses and provides clients with effective strategies on all employment related matters. 
Imraan represents multi-national, local and African listed companies across various sectors.  
He and his team also advise employers across the continent on high risk litigation or when 
considering strategic business issues which impact employees. 

He has acted as a judge of the South African Labour Court on more than one occasion and 
he is recognised as a leading employment lawyer by Legal 500, Chambers Global, Best 
Lawyers of South Africa and Who’s Who Legal: Labour & Employment. He heads a dynamic 
team of employment lawyers, they were the 2017 winners of the African Legal Award for the 
Employment Team of the Year and a finalist for the same award in 2018.



M A I NTA I N  
YO U R  F O C U S

We deliver HR and payroll 
to fit you across the world

With global coverage, our in-country experts 
deliver your HR and payroll services in the local 
language, in line with local practices and keeping 
you compliant with all local legislation.

At TMF South Africa, our products and services 
are designed to be scalable to adapt to your 
business. 

HR administrative services - including 
contracts, employee relations, leave 
management, benefits, mobility and general 
HR administration.

Managed payroll services – payroll 
processing by our professionals in TMF 
Group’s local offices. 

Expat services

Recruitment

A partner you can trust

TMF Group’s HR and payroll services have 
been recognised by global market analyst 
Everest Group for our global coverage, 
delivery capabilities, scope of services and 
innovative technology solutions. 

They’re all underpinned by a global 
governance model that provides you the client 
with transparency and control.

For more information, please visit our website, 
and make an enquiry with us today.

tmf-group.com/enquiry
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Biographies

James Urdang, CEO & Founder - Education Africa
James, Social Entrepreneur and Humanitarian, is the CEO and Founder of Education Africa. 
He has dedicated more than 28 years of his life to a cause which is very close to his heart – 
helping bring about real, positive and meaningful change to the lives of disadvantaged Africans. 
His tireless energy and ability to make things happen have resulted in a number of dynamic 
projects which have made a huge impact on various communities within South Africa. 

Just in the past ten years alone the reach of Education Africa’s projects has impacted          
tens-of-thousands of learners directly and well over a million learners indirectly through 
educator training and support. James was mentored by the late Walter Sisulu and was asked 
to speak at the memorial service of the late Chris Hani. James was also the first person in the 
non-profit sector to lead President Nelson Mandela and had the honour of presenting him the 
Golden Doves of Peace Award.

Those who work with James are extremely motivated by his will to succeed and his willingness 
to make personal sacrifices to do just that, for the betterment of others. He has had to 
overcome his own difficulties, such as being diagnosed with dyslexia at an early age and not 
letting this get in the way of realising his dreams or his vision. He was named as one of the 
winners of the international 2018 Klaus J. Jacobs Awards honouring social innovation and 
change-making in the field of child and youth development.

Jean Ewang, Partner - Hogan Lovells 
Jean is a qualified attorney and partner at Hogan Lovells specialising in employment law. 
She has advised state entities, multinational companies and employers on all aspects of 
employment law. This includes obtaining urgent court interdicts, representing employers in 
various courts and forums, conducting investigation proceedings, and advising on executive 
and senior management restructuring models and exits.  

She also has experience conducting due diligence projects and in project managing 
employment advice for international clients in multiple jurisdictions in Africa. This includes 
providing advice to employers on the continent on high risk litigation or when considering 
strategic business issues which impact employees.

 

Jonathan Muthige, Group Human Resources Director - Atlas Mara
Jonathan is an experienced Group Human Resources Director with a demonstrated history of 
working in multiple industries, covering oil, FMCG, retail, and banking and experience in working 
across cultures having had human resources accountabilities for Europe, USA, Asia and Africa. 

Strong general business leadership gained from other line responsibilities from roles in sales, 
project management and banking operations, as well as having been a member of group 
executive committees.

 



www.hoganlovells.com
Hogan Lovells is an international legal practice that includes Hogan Lovells International LLP, Hogan Lovells US LLP and their affiliated businesses. 
Images of people may feature current or former lawyers and employees at Hogan Lovells or models not connected with the firm.

www.hoganlovells.com

© Hogan Lovells 2018. All rights reserved.
@HoganLovellsSA

Constant change, consistent expertise
Speak to Africa’s fully integrated employment legal team 

As a Tier 1 Top 10 global law firm with 48 offices around the world, Hogan Lovells is 
known for understanding and anticipating the needs of our clients.

Our wide range of experience in employment law, and in-depth knowledge of our clients and 
their businesses, is the foundation of our success. We advise clients in South Africa, across 
the continent and the globe. Whether it is dealing with violent strike action, litigation claims 
or general advisory, our expertise will guide you in making the right decisions. Our team won 
the Employment Law Team of the Year Award at the African Legal Awards in 2017 and was 
nominated again in 2018.

To find out how we can help you, please contact:
Imraan Mahomed Partner , South Africa  T +27 11 523 6108 or imraan.mahomed@hoganlovells.com
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Michele Ruiters, Senior Researcher - Development Bank of Southern Africa 
Michele has a Ph.D. Degree in Political Science and a Certificate in Women’s Studies from 
Rutgers University in the United States a well as an International Executive Development 
Programme Certificate from the Gordon Institute for Business Science. 

She is a Research Specialist at the Development Bank of Southern Africa where she works 
on investment-focused research, BRICS, gender and infrastructure, regional integration and 
South-South cooperation. Dr Ruiters has taught at universities in South Africa, the US and in 
Japan.  She is currently completing a Masters in Commerce (Development Finance) at UCT 
Graduate School of Business.

Matthew McDonnell, Senior Consultant - Willis Towers Watson 
Matthew is a Senior Consultant in Towers Watson’s Organisational Surveys and Insights 
Practice, based in London. He has been with the firm for 15 years and has designed and 
implemented employee engagement and culture research projects across a range of major 
global organisations across retail, FMCG, finance, media, mining sectors.  He has in depth 
experience helping them identify and prioritise actions to improve their business performance 
through their people.

He has also worked on several survey engagements across Africa presenting results and 
working with local management teams in a variety of markets to under stand some of the 
organisational challenges they have and implement action plans following employee survey 
results. Matthew is a chartered Occupational Psychologist.

Nanda Scott, Executive Vice President and Group Human Resources - Econet Media
Nanda is the Executive Vice President for Group Human Resources at Kwesé, a distinctly African 
entertainment company, a brand of Econet Media Limited, the media arm of Econet, one of 
Africa’s leading Telecoms, Media & Technology groups.

She leads a team of senior HR enablers responsible for acquiring, developing, mobilising and 
rewarding the company’s workforce across the continent. She ensures that the Company 
yields returns on their biggest investment, their people. Nanda is an accomplished, strategic, 
results and relationship driven, proactive and highly commercial senior HR Executive, with a 
preference for start-up businesses.

Jonathan Wheeler, Regional Head, Middle East and Africa - TMF Group
Jonathan is the Regional Director at TMF Group responsible for growing the business throughout 
the Middle East and Africa and is based in Dubai. He has been at TMF Group for 10 years and has 
held various senior positions within the firm including Group M&A Director and Regional Director 
responsible for Western Europe. Prior to joining TMF Group, Jonathan was a Principal at Aquiline 
Capital Partners, a New York-based private equity firm, and previously worked for Ernst & Young 
and Arthur Andersen in London.  

Biographies
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Omar Ben Yedder, Group Publisher, and Managing Director - IC Publications
Omar joined the IC Group in March 2003, working across various departments. Having 
previously been an Associate Vice President in the Equity Finance team at Merrill Lynch, Omar 
brought a new and dynamic approach to IC Publications. He helped launch African Banker 
magazine and also the events department. He holds an Honours degree in Languages and 
Economics and a chartered management accountant qualification.

Precious Murena, Human Resources Director – Lafarge 
Precious is a tried & trusted leader with excellent communication and interpersonal skills. 
Dynamic, agile and resilient. Mastered skills in leading change, developing people, mobilising 
teams towards a common goal and motivating people to go beyond their known capabilities.

Precious is a multi-award winner both locally and internationally in areas of sustainability, 
People Management, Leadership and Business Management.

Sarah Roe, Co-Founder - Global Career Company and Chairman of Friends of 
Education Africa UK
Sarah graduated with an MA in Anthropology and African Studies which has been a lifelong 
interest since she spent time in Africa as a young girl. Her early career was very international 
working in advertising and publishing within recruitment and education. She helped create 
employer branding propositions for graduate recruiters such as Procter & Gamble, Barclays, 
Kingfisher, EY and KPMG. She went on to co-found Global Career Company with Rupert Adcock 
and has enjoyed the challenge of growing a business whilst also growing a family including 
4 young children. Alongside her business career, Sarah has worked closely with Education 
Africa, a South African based charity working to bring a quality and relevant education to the 
most underprivileged children in the country, for the last 12 years. Sarah became Chairman of 
Education Africa UK in 2017.

Biographies
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Scheherazade Zekkar, Human Resources Director, Global Career Company 
Scheherazade’s main interest and passion is people. A passion she expressed through her chosen 
career in international human resources and talent development with nearly 20 years’ experience 
in the field, but also through her numerous travels around the globe, language learning and 
amateur portrait photography. Her natural curiosity has led her to do work on almost every 
continent, with multicultural teams and for a variety of businesses and industries, allowing her 
to develop a deep understanding of global business development, international talent and HR 
management, multicultural environments, cross-cultural challenges and change management. 

Simone Vorster, Human Resources - Thomson Reuters 
Simone’s career has spanned more than 20 years over various industries. She has headed up HR 
divisions and believes in promoting talent from within – ensuring that one should always identify a 
successor once one takes a job. She is passionate about talent and development and getting the 
right organisational structure into place to impact company results. She holds an Honours Degree 
in Psychology, and post-graduate qualifications in Business, and Human Resources Strategy. 

In addition to developing Human Resources Strategies, Simone is an Executive Coach where she 
focuses on ‘missed potential’ and change management. She believes in paying it forward and likes to 
connect like-minded people for the betterment of their purpose, their careers and society in general. 

Steve Teasdale, Group Head of Organisational Development, Change & 
Transformation - Discovery Group

Steve is currently leading the organisational development and transformation portfolio for the 
Discovery Group, where he is accountable for, amongst others, organisational design, workplace 
design, employee engagement, culture and transformation. Before joining Discovery, he occupied 
a number of executive roles at Tiger Brands, Eskom Holdings, covering the lead roles for areas 
such as Organisational Effectiveness, Leadership Strategy, Executive Talent Management 
and Group Learning Strategy & Enablement.  Over his career he has worked internationally 
for organisations such as Deloitte, Mercer, Hymans Robertson LLP and Aon in management 
consultancy and strategy roles.  Steve is deeply passionate about supporting organisations 
to become highly effective systems in the new world of work and firmly believes the role of 
leadership is the fundamental component to effectively executing organisational strategy. 

Biographies
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Taryn Marcus, People Strategy Enablement Consultant - Bowmans and Massmart 
Taryn was the Group Executive: Organisation Effectiveness for the Imperial Group. In this 
role, Taryn was mandated to implement leading edge talent management processes to drive 
performance, succession and transformation across the Imperial group. This extended to define 
the HR strategy, target operating model, as well as key HR policies and practices that will enable 
the group to unlock its full people potential. The project management of several vital initiatives 
included job profiling, psychometric assessments, HR technology and BI, change management, 
culture enablement, organisation design and development.

Taryn has written numerous articles, as was the Chairperson for the Johannesburg Branch of the 
Society for Industrial Psychologists South Africa. 

Tobias Becker, Senior Vice President and Head of Africa Programme - ABB Limited 
Tobias joined ABB in 1998. He headed the Global Marketing & Sales for the power related 
businesses, before becoming Head of Corporate Strategy in 2007. He then ran the Process 
Automation Business of ABB in North Asia, out of Shanghai. After 4 years as Global Head of the 
Control Technology business, Mr. Becker was appointed by the CEO of ABB as Director for Africa 
in January 2015. His task is to step change ABB’s business and presence in Africa. He holds a 
dual Master’s Degree in Electrical Engineering and Business Administration from the Technical 
University of Darmstadt, Germany.

Tsholofelo Thema 
Tsholofelo is a philanthropist but not quite there yet. A refined speaker who shares a passion for 
youth development particularly in the disadvantaged parts of South Africa is probably the best 
way to describe her.

Tsholofelo is an Accountant by training but has been pronounced as “too vibrant” for this role 
by a previous boss. Her choice of study was solely based on her love for numbers and a need to 
understand the business and finance. She has since been harnessing her skills in the business 
development space as a Key Account Manager for Airchefs, a subsidiary of South African Airways.

Biographies
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facebook.com/intrafricantradefair twitter.com/iatf2018 linkedin.com/company/intra-african-trade-fair/ instagram.com/intrafricantradefair/

A BUSINESS GATHERING NOT TO MISS
Afreximbank brings you the inaugural Intra-African Trade Fair 2018 (IATF 2018), the first ever gathering of buyers and 
sellers promoting matchmaking, business to business transactions on the African continent; hosted by the  
Arab Republic of Egypt.

WHY YOU SHOULD ATTEND:

• EXPLORE: Pavilions will feature host nation Egypt, Afreximbank, Regional Trade Hubs, Countries, Corporates and   
 SMEs, showcasing all key business sectors in Africa. 

• LEARN: Afreximbank’s Intra-African Trade Finance and Payments will feature a Presidential Panel, a Ministerial Session  
 on the African Continental Free Trade Area (AfCFTA) and practical actions to boost intra-African trade.

• CLOSE DEALS: A B2B match making platform will enable you to conclude transactions and get finance on site. 

• GET INSPIRED: Heads of State, Trade and Industry Ministers, Finance Ministers and Governors of Central Banks,   
 Africa’s leading industrialists, financiers, business owners and trade experts all in attendance.

BOOK YOUR STAND NOW and avail yourself to the opportunities on offer at the IATF 2018                                                                                                                                        
REGISTER at: www.intrafricantradefair.com | Enquiries: info@ intrafricantradefair.com

afreximbank.com

Transforming 
Africa’s Trade

»  Intra-African Trade
»  Africa-South/World trade
»   Access to  trade finance
»   Trade infrastructure financing

Headquarters
72 (B) El-Maahad  
El-Eshteraky Street,
Heliopolis, Cairo 11341, Egypt
Tel. +202-24564100/1/2/3
business@afreximbank.com

Abuja Branch
No. 2 Gnassingbe Eyadema 
Street, Asokoro,
Abuja, Nigeria
Tel. +234 94603160
abuja@afreximbank.com

Harare Branch
Eastgate Building, 3rd Floor, 
(North Wing),
2nd Street, Harare, Zimbabwe
Tel. +263 24 2700941
harare@afreximbank.com

Abidjan Branch
3 eme Etage, Immeuble 
CRRAE-UMOA
Angle Boulevard Botreau 
Roussel-Rue Privée
CRRAE-UMOA 
Abidjan, Cote d’Ivoire
Tel. +225 2 0307300
abidjan@afreximbank.com 

2017 PERFORMANCE HIGHLIGHTS:
Total Assets: US$11.913 billion; Loans and Advances: US$8.329 billion; Operating Income: US$372 million; 
Net Income: US$220.49 million; Ratings: Fitch: BBB-/F3 (Negative); Moody’s: Baa1/P-2 (stable); GCR: BBB+/A2.

»   Financing of diversified and higher 
value-added exports

»  Capacity-building initiatives
»  Trade advisory services

African Export-Import Bank

Banque Africaine D’Import-Export
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Upcoming Forums

Johannesburg, South Africa
19th-20th March

Nairobi, Kenya 
17th-18th September

Lagos, Nigeria 
25th-26th June

Abidjan, Côte d’Ivoire 
19th-20th November

The Talent Agenda Series will return in 2019 with 4 Forums. Book this year at our exclusive VIP delegate 
price of $250*. 

$250 $250

$250 $250

*Our fees can be paid in local currency. Please talk to a member of our team to book your place at an 
upcoming Forum in 2019. 

Please note that our regular 2019 delegate fee price of $1,095 will go live on the 1st of January 2019. All 
bookings made before this time will remain at the discounted rate.  
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Thank you for attending

We hope you have enjoyed this conference and have developed your understanding of the key issues. 
We would be very pleased to hear your thoughts on this event and look forward to seeing you again at a 
future Forum. 

Best wishes, 
Alexander Mugan, Managing Director

Connect with us

Talent Agenda Series - Africa HR Conference

@TAS_Africa / #TASSA18

Global Career Company TV

Join our exclusive online VIP Members Community  
https://www.talentagendaseries.com/community/




